(Translation for reference only)

JFE Holdings, Inc. Basic Policy on Corporate Goaege

1. GENERAL PROVISIONS

1-1. Objectives
With the aim of promoting sustainable growth of J&dings, Inc. (the “Company”) and the JFE Groapthe

“Group”) and medium to long-term corporate valueg achieving and hence further enhancing the epbcate
governance to embody the Corporate Vision, the Gmyppas established the “Basic Policy on Corpdeateernance”

in accordance with the resolution of the Board w&Etors of the Company.

1-2. Basic Concept of Corporate Governance

(1) The Company continuously aims at achieving the t@gtorate governance and its further enhancement.
(2) From the viewpoint of enhancing sustainable groaviti medium to long-term corporate value of the GF&Lp,
the Company makes effort to pursue thoroughly taijective and transparent corporate governancedbars

the following basic concept.

1) The Company respects the rights of shareholdersrahes effort to ensure an environment which allows
shareholders to execute their rights appropriata/,well as to secure effective equal treatment of
shareholders.

2) In addition to shareholders, the Company gives idenation to the interests of various stakeholders
including employees, customers, business partaerditors, local communities and cooperates wigmth
appropriately.

3) The Company discloses its information appropriatel¢t ensures the transparency of the Company.

4) The Company endeavors to ensure the effectiverigbhe supervisory function of the Board of Direstor
on business execution as a core holding compatheafFE Group.

5) The Company engages in constructive dialogue vhtireholders to contribute to the enhancement of

sustainable growth and medium to long-term corgovatue.

(3) The Company establishes and discloses the JFE Grtgrporate Vision,” “Corporate Values” and “JFE
Group Standards of Business Conduct” which formfitamework of basic business principles which are

applicable to all business activities shared bgxdcutives and employees of the JFE Group.

“Corporate Vision”

The JFE Group - contributing to society with therlds most innovative technology

“Corporate Values”

A Challenging Spirit, Flexibility, Sincerity
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“JFE Group Standards of Business Conduct”
All JFE Group executives and employees will faitfiadhere to the following Standards of Businegss
Conduct in all facets of corporate activities. Tqetandards were created to embody the CorporaterVi
of the JFE Group and go hand-in-hand with the Catgovalues.

The management is to take the lead in communic#tiese standards to employees throughout the grpup
and partners within the supply chain, and in cnepéffective systems and mechanisms to ensure
adherence to corporate ethical standards.

The management shall be directly involved bothhia tesolution and implementation of measures|to
prevent the recurrence of any violation of thesendards. The management shall disclose informatjon
about violations in a timely and accurate manndh boside and outside the group, shall clarify the
authority and accountability involved and shallldegorously with offenses.

1. Provide quality products and services

Earn the trust and acclaim of customers by end@aydo provide safe, high-quality products and
services based on superior technologies, and tlyragpecting and protecting the privacy of persong
and customer information. Also strive for the simgthle growth of companies and society through th
deployment of our superior technologies
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2. Be open to society at large
In addition to actively disclosing corporate inf@tion, engage in constructive dialogues with a wide
range of stakeholders to enhance our corporatevalu

3. Coordinate and cooperate with the community
Actively contribute to host communities as a goadporate citizen that connects harmony and
cooperates with communities.

4. CGlobalize
Endeavor to achieve mutual understanding with peapbund the world, working from a global
perspective and with respect to international noand also local cultures and customs.

5. Existin harmony with the global environment
Actively work to achieve better living standardsdatihe advancement of societies, as well as
harmonious existence with the global environment.

6. Maintain proper relations with government and political authorities
Endeavor to build and maintain sound and propeaticgiships with government and political
authorities.

7. Maintain crisis readiness

Firmly resist all elements and organizations thegdten social order and stability, and refuséledjal
and improper demands. Also, contribute to ordersaidty in society by thoroughly and methodically|
preparing for crises such as terrorism, cyberastac#tural disasters and others, including by émgur
the stable availability of products and services.

8. Respect human rights
Respect all employees and members of the gendrlt @s individuals and refrain from any and all
discrimination in corporate activities.

9. Provide challenging work environments
Provide employees with attractive, safe, healthd/arallenging work environments.

10. Comply with laws and ordinances

Comply with all applicable laws and ordinances,eavibr to compete fairly and freely, refrain from
illegal business activities, promote sound busipeastices, and be faithful and sincere in alhdiigis
and dealings.
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1-3.

Formulation and Review

This Basic Policy is formulated by the Company’saBbof Directors and subject to review when neagssa

2.

2-1.

RELATIONSHIP WITH STAKEHOLDERS

Relationship with Shareholders

(1) Securing shareholders’ rights

The shareholders of the Company are treated equadffect according to the number of shares hgld b

shareholders and gives consideration to avoid antially hindering the execution of shareholdeights

including voting rights at General Meeting of Shwniglers, taking appropriate actions to ensure thighés are

substantially maintained.

(2) General Meeting of Shareholders

1)

2)

3)

4)

In order to ensure sufficient time for the shardbead to review the Proposals of the General Meeifng
Shareholders and execute their voting rights apfatgty, the Notice of the Ordinary General Meetofg
Shareholders is dispatched no later than 3 wedhksethe date of the meeting. The said Notice stqub

on the Company'’s website prior to the dispatch.

The Company adopts methods such as the platfornthéorelectronic exercise of voting rights, and
endeavors to create an environment that facilitapgsopriate exercise of voting rights by sharetidd
including shareholders who will not attend the Gahk&leeting of Shareholders.

The Company sets the date, time and venue of tleimgeso as to allow the attendance of as many
shareholders as possible.

The Company analyzes the results of exercise afigoights for each proposal at the General Meeting
Shareholders. When a Company'’s proposal receivies \a§ more than 30% disapproval at the General
Meeting of Shareholders, the Company will analyee d¢ause, etc. and report to the Board of Directors
Accordingly, the Board of Directors will review thissue based on the report, pursue corresponding

measures including dialogue with shareholders.

(3) Policy on constructive dialogue with shareholderd imvestors

1)

2)

3)

The Company makes effort to contribute to the enbarent of sustainable growth of corporate value
through dialogue with shareholders and investand, establishes the Investor Relations and Corporate
Communications Dept. responsible for promoting tmcsive dialogue.

In addition to the appointment of Directors/Corger®fficers who supervise and are in charge of the
Investor Relations and Corporate CommunicationstDap the persons responsible for promoting
constructive dialogue with shareholders and investadhe Investor Relations and Corporate
Communications Dept. acts as the core and enslass eollaboration including appropriate exchanfge o
information with related departments providing sissice to facilitate dialogue.

In order to promote active dialogue with institui@b investors, a Representative Director offersouesr
briefings concerning Medium-term Business Plan eggllts announcements, etc., and domestic and

international investors’ interviews, etc. With regjido individual shareholders and investors, caajor
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briefings and plant tours are organized.

4) The Company collects opinions and questions fraerdiblogue regularly, reports and shares informatio

with Directors, Audit & Supervisory Board MembersdaCorporate Officers.

5) The Company establishes the disclosure policy amlavors to prevent leakage of insider information

and provide fair disclosure.

(4) Basic strategy on capital policies

1)

2)

3)

In order to aim for sustainable enhancement ofediwder value, the Company maintains a sufficienel

of shareholders’ equity necessary to renew fagdliin domestic and overseas manufacturing bases for
strengthening the profit base, as well as to redmppropriately to the growth investment of glojpall
expanding business opportunities and risks.

The Company, in principle, formulates JFE Group'sdilim-term Business Plan which acts as guidance
for medium-term business operation, and establishégnnounces the target financial indices wipeet

to the corresponding period.

The Company considers returning profits to shaa#rsl one of the top management priorities. While
aiming to establish a sustainable corporate stradtr the Group as a whole, it will actively dibtrte
dividends to shareholders.

(5) Basic policy on strategic shareholdings and exemisoting rights as to strategic shareholdings

1)

2)

The Company'’s operating companies, JFE Steel Catipor JFE Engineering Corporation and JFE Shoji
Corporation (hereinafter the “Operating Companigisi’principle shall not hold listed shares astetyi
shareholdings. However, in exceptional cases, thragany may hold shares in companies that it deems
necessary for the maintenance and growth of the@sdusiness.

The Board of Directors shall regularly review tlign#ficance of holding such shares and confirm that
benefits and risks associated with holding sucheshare commensurate with the Company’s cost of
capital. Any such shares shall be sold if theidim@ no longer has significance or presents atask
shareholder interests.

3) The exercise of voting rights of strategic shardimgs is decided upon reviews by Operating Compganie

on content of the proposal and is appropriateljémgnted in consideration of shareholder intefiesbe
specific, the content of the proposal is to be kbddoy the investment application department aed th
investment control department, and approval wilgbeen to proposals which are considered to pose no

threat to the maximization of interest of these @peg Companies as shareholders.

(6) Response to Proposed Large-scale Purchases, etc.

From the perspective of ensuring and enhancingctinporate value of the Company and the common
interests of its shareholders, the Company shaliire any entity intending to conduct a large-sgailehase

of the company's shares to provide necessary dffidiexut information so that the shareholders may
appropriately decide whether or not to accept paidhase. At the same time, the Company shallatiecl
the opinions of the Board of Directors, with duensideration for the opinions of independent outside
officers, in addition to working to ensure that igtenlders have sufficient time as well as inforomatio

consider such purchases. Further, the Company &hla@l other required measures in a timely and
4
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appropriate manner to the extent permitted by tharfeial Instruments and Exchange Law, the Comganie

Act, and other applicable laws and regulations.
(7) Prevention of transactions which conflict with dtaslder interest

1) Competing transactions and conflict of intereshdections between the Company and the Directors or
Corporate Officers are to be specified as appnmadters in the Board of Directors Meeting in aceoick
with the regulations of the Board of Directorssuiich transactions are to be initiated, the trarmachave
to be discussed and approved in the Board of [iredfleeting with regard to the rationality, validietc.
to ensure that the transactions shall not damagimtérest of the Company and its shareholders.

2) The Company discloses material facts concerningrémsactions stated in the preceding paragraph in
appropriate manner in accordance with laws andiaégos.

3) In order to prevent related parties of the Compfaagn carrying out any insider trading, the Company

stipulates regulations concerning the handlingnofisclosed material facts and applies them strictly

2-2. Relationship with Stakeholders other than Shalders

(1) Relationship with stakeholders
With the aim of promoting sustainable growth of JEB®up and medium to long-term corporate value,
the Company gives consideration to the interestsagbus stakeholders including employees, custemer
business partners, creditors and local communitieaddition to the shareholders of the Company, an

endeavors to maintain good and smooth relationstipthem.

(2) Relationship with employees
1) In accordance with the “JFE Group Standards ofrigss Conduct,” the Company respects each individual
employee, ensures there be no discrimination witkinorporate activity, and provides employeeait
workplace which is attractive, safe and fulfilling.
2) The Company establishes and discloses “JFE Gr&gsi& Policy on Human Resource Management” as
stated below, in order to steadily recruit and umertdiversified personnel, with the aim of creating

workplaces where all personnel can demonstratefiliepotential.

<JFE Group’s Basic Policy on Human Resource Managém

1. Respect Human Rights and Facilitate Fair Manag¢@f Human Resources
The Group manages human resources fairly by rasgebie human rights of all employees and

nurturing employees who embrace the Group’s cotpat@ues and standards of business conduct.
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2. Foster Corporate Culture that Nurtures People anchétes Satisfying Workplaces
The Group facilitates interactive communication agnemployees to cultivate a corporate culture
that nurtures human resources and creates sabgta environments where everyone can enjoy
working.

3. Diversify Human Resources

The Group ensures that diverse people, includingi@g non-Japanese, the elderly and the
disabled, can demonstrate their full potential.

4. Recruit and Steadily Nurture Excellent Human Resesir
To survive in an increasingly complicated and difeed global environment, the Group steadily
recruits diverse, high-quality human resourcesussthat they receive the skills and knowledge

necessary to continue strengthening the Grouptstdogical capabilities, and nurtures their globa
capabilities.

3) The Company establishes the Corporate Ethics Hottirensure that employees of the Company and the
Group companies may discuss or report any legétiams or actions which infringe on corporate eshi
to the Company’s top management and Audit & SugeryiBoard Members, without being unfavorably
treated. The Company reports to the Board of Darsategularly about the status of operation oHbdine.

3. APPROPRIATE INFORMATION DISCLOSURE

3-1. Policy on Timely and Appropriate Disclosofdnformation

(1) Information disclosure
1) The Company, after accurately identifying its cao$tcapital, appropriately discloses the financial
information including the Company’s financial stamgl and operating results, and non-financial
information including its business strategies andifess issues, risks and governance, etc. regoyred
laws and regulations and otherwise in a timely @appropriate manner. The information that the Compan
discloses and provides includes the following.
o JFE Group’s Medium-term Business Plan (includirg dinalysis on the status of achievement of the
previous Medium-term Business Plan)
o Basic Policy for Building an Internal Control Syste
o Information related to sustainability issues sushegarding the environment, society and governance
etc.
2) In accordance with applicable laws and regulatitims,Company establishes the Disclosure Policy and
discloses accurate, fair and concrete information.

3) The Company endeavors to disclose information igligh to the extent reasonable.
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4.

4-1.

THE COMPANY'S CORPORATE GOVERNANCE SYSTEM

Concept of the Company’s Corporate Govern&ystem

(1) System of holding company

JFE Group adopts a group system which treats tingp@ny as the core pure holding company of the Group

based on the following views.

1) The Company, the core of the Group’s integratedegmance system, is responsible for Group-wide

strategy, risk management and public accountability

2) Each operating company has developed its own systied to its respective industry, ensuring thet be

course of action for competitiveness and profitghil

3) The holding company and operating companies separand collectively strive to maximize corporate

value for shareholders and other stakeholders.

(2) Corporate governance system

at

The Company supervises significant decision-makimgnanagement on operation and execution of duties
the Board of Directors. Further, as a comparti Wudit & Supervisory Board, the Audit & Supervigo

Board and its Members implement the auditing ofdtatus of execution of duties. In addition, therpany

separates material decision-making on managemenswgrervision from business execution, and addgts t

Corporate Officer System to enhance prompt decisiaking of matters pertaining to business execution

Moreover, as consultation bodies of the Board ofe€iors, the Company establishes the Nomination

Committee and the Remuneration Committee.

4-2.

Board of Directors and Directors

(1) Duties and roles of Board of Directors

1)

2)

3)

Based on the fiduciary duty to shareholders, thar8mf Directors takes the responsibility to ensure
sustainable growth of the Company and the enhanteofemedium to long-term corporate value. In
accordance with laws and regulations, the Artiofescorporation and related regulations of the @any
such as the regulations of the Board of Directthre, Board of Directors makes material decisions on
management including formulation of management glah the JFE Group and basic policies on
management. Further, the Board of Directors supesvithe overall management including business
execution by the executive person.

According to the internal rules of the Company, @@npany establishes clear standards which cldréy
authority of decision-making and the decision-mgkpnocedures concerning the matters pertainingdo t
Company and each company within the JFE Group sardficant matters are subject to deliberation at
the Company’s Management Committee and resolufitmeoCompany’s Board of Directors.

For the purpose of facilitating prompt decision-ingkrelated to business execution, the authority of
making decisions other than those related to saanif business execution set forth in the regubatiof

the Board of Directors, in principal, is given torgorate Officers in charge of the correspondingjrimess.
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(2) Structure of Board of Directors

1) The Company’s Board of Directors comprises of membéo possess diversified knowledge, experiences

and abilities. The number of the Directors shatlexceed 12.

2) The Company elects several Independent Outsidectdie who comprise one-third or more of all

3)

4)

Directors of the Company. Independent Outside Darsowill be elected from persons who are approgria

to bear the responsibility of strengthening goveoeasuch as those who possess abundant experience a
management in global enterprises or experts whegassgprofound knowledge.

With regard to inside Directors, persons with appiade insight to bear decision-making of managdmen
of the whole Group and supervision of business i@t will be elected from those who possess pradou
understanding and knowledge on the business byofvagocesses such as engagement in management of
the Company or each Operating Company.

The Company’s Board of Directors establishes a dfetStandards for Independence of Outside
Directors/Audit & Supervisory Board Members (hesdtar “Independence Standards”) which is stated in
the Appendix and disclosed in a timely and appedprnanner.

(3) Information disclosure and internal control

1)

2)

The Company’s Board of Directors establishes alyirmed appropriate information disclosure systeih an
supervises the operation of the system.

With the aim of achieving efficient business ex@amuthrough appropriate control, the Company’s Boar
of Directors establishes Basic Policy for Buildiag Internal Control System, and implements theesyst
of the JFE Group for compliance and risk managensent supervises operation thereof.

(4) Directors

1)

2)

3)

4)

The term of office of Directors of the Company igelr as stipulated in the Articles of Incorporati®he
Board of Directors decides the candidates who @teetelected in the General Meeting of Shareholders
every year.

Directors of the Company recognize the fiduciarfyda shareholders, demonstrate their expectediasijl
dedicate sufficient time for the Company, and eketieir duties as Directors.

Directors of the Company collect sufficient inforea for the execution of their duties, and actyvel
express their opinions and participate in discumssio

Directors of the Company endeavor to acquire kndgdeand engage in further improvement necessary to

appropriately fulfill their roles and duties.

(5) Outside Directors

1) The Board of Directors decides the candidates fdsiOe Directors of the Company, and election &l

carried out at the General Meeting of Shareholdims. candidates are elected among those who do not
only fulfill the requirements for Outside Directaas stipulated by the Companies Act, but also rieset
“Independence Standards” established by the Bddbirectors.

2) Outside Directors of the Company inspect and evalibe Company’'s management results and
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performance of Directors based on business stedeigicided by the Board of Directors, and expless t

opinions based on judgments from the viewpoinhefihterest of stakeholders including shareholders.

(6) Formulation of agenda, etc. of the Board of Direzto

1)

2)

3)

The Chairperson of the Board of Directors of thenpany decides the agenda of the Board of Directors
prior to each meeting, and notifies the Directord the Audit & Supervisory Board Members according|
and sets a period of time appropriate for sufficadscussion to take place.

With the aim of facilitating the discussion in tBeard of Directors, the Company distributes thenefice
concerning the agenda and proposals of the meietiegch Director including Outside Directors andhea
Audit & Supervisory Board Member including Outsidadit & Supervisory Board Members, and briefs
them when necessary, sufficiently prior to the aditdne meeting.

Concerning the itinerary of the Board of Directdigeting, the Company decides the annual schedule

taking into consideration the availability of thé&&xtors and Audit & Supervisory Members.

(7) Self-evaluation of Board of Directors

The Board of Directors analyses and evaluates\tbeat) effectiveness of the Board of Directors egear

and discloses the summary of the results in a yisuedl appropriate manner.

4-3.

Audit & Supervisory Board Members and AliBupervisory Board

(1) Dut
1)

2)

3)

ies and roles of Audit & Supervisory Board Memsband Audit & Supervisory Board
Based on the fiduciary duty to shareholders, Ag&diSupervisory Board Members of the Company
endeavor to ensure the sound and sustainable geswltthe enhancement of social trust of the Company
through auditing of the execution of duties by Dioes. Audit & Supervisory Board Members of the
Company, with the aim of appropriately executingittduties, communicate with Directors, etc. and
express their opinions as necessary. In additioditA& Supervisory Board Members communicate with
Directors, etc. of subsidiaries and endeavor teecbinformation and improve the auditing envirome
Audit & Supervisory Board Members, through the Aufli Supervisory Board, endeavor to share the
significant information obtained from duties, anknafor appropriate auditing through exchange of
opinions with other Audit & Supervisory Board MemgeFull-time Audit & Supervisory Board Members
demonstrate their characteristics, and they endeaavallect information through examination of ttate
of business and assets in addition to attendingoitapt meetings, and actively contribute to the
improvement of the auditing environment. Outsidalié& Supervisory Board Members of the Company
demonstrate their characteristics, aim for thenferenhancement of the neutrality and independefite
auditing system and function, and carry out auditiperations from a broad perspective.
The Company’s Audit & Supervisory Board Members axutit & Supervisory Board endeavor to
improve the effectiveness of auditing by approphiaexecuting their authority as stipulated by lsamsl

regulations.
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(2) Structure of Audit & Supervisory Board

1) The Audit & Supervisory Board comprises of membet® possess sufficient knowledge concerning
finance and accounting. The number of Audit & Suary Board Members shall not exceed 6, among
which 3 or more shall be Outside Audit & SupervwysBoard Members.

2) The Company elects several Independent Outsidet Audupervisory Board Members. Independent
Outside Audit & Supervisory Board Members will Heated from persons who are appropriate to bear the
role of enhancing auditing function such as tho$® \wossess abundant experience as management in
global enterprises or experts who possess profknogledge.

3) With regard to inside Audit & Supervisory Board Meens, persons with knowledge and experience
enabling the auditing of execution of duties byddtors in an accurate and fair manner, who deligars
insight appropriate to bear the supervision fumctidll be elected from those who possess profound
understanding and knowledge on the business byolvasocesses such as engagement in management or

auditing of the Company or each Operating Company.

(3) Audit & Supervisory Board Members

1) The term of office of Audit & Supervisory Board Meers of the Company is 4 years as stipulated in the
Articles of Incorporation. The Board of Directorsaitles the candidates with the consent of the A&dit
Supervisory Board, and election will be carried atthe General Meeting of Shareholders.

2) Audit & Supervisory Board Members of the Compangogmize the fiduciary duty to shareholders,
demonstrate their expected abilities, dedicatdcelfft time for the Company, and execute theirekifis
Audit & Supervisory Board Members.

3) Audit & Supervisory Board Members of the Compangteavor to acquire knowledge and engage in further

improvement necessary to appropriately fulfill theles and duties.

(4) Outside Audit & Supervisory Board Members
The Board of Directors decides the candidates faiside Audit & Supervisory Board Members of the
Company with the consent of the Audit & SupervisBoard, and election will be carried out at the &ah
Meeting of Shareholders. The candidates are electehg those who do not only fulfill the requirensefor
Outside Audit & Supervisory Board Members as stped by the Companies Act, but also meet the
“Independence Standards” established by the Bddbdrectors.

(5) Relationship with Accounting Auditor and Internaldit Department
1) The Company’s Audit & Supervisory Board cooperatéh the Accounting Auditor and the internal audit
department to ensure a sufficient and appropriadéiag system.
2) The Company’s Audit & Supervisory Board evaluatesAccounting Auditor regularly. A new Accounting
Auditor shall be elected when necessary. In addippropriate standards which highlight independen

and professionality are established for electicth eraluation.
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4-4, Accounting Auditor

(1) Duties and roles of Accounting Auditor

1) The Company and the Company’s Accounting Auditocogmize an important responsibility of
Accounting Auditor in ensuring the reliability ohe disclosed information related to finance. The
Accounting Auditor cooperate with the Company’sdaiors, Audit & Supervisory Board Members and
the internal audit department, etc. to ensure @syw/hich allows the execution of appropriate angit

2) The Company’s Accounting Auditor ensures their pefedence and professionality and complies with the
necessary standards of quality management for pppte execution of account auditing.

3) The Company implements regular meetings for theoAnting Auditor and the top management to ensure
that the indication of comments and opinions friwe Accounting Auditor are appropriately delivered t

the top management.

4-5, Training Guidelines for Directors and AuditStupervisory Board Members

(1) Training Guidelines for Directors and Audit &&ervisory Board Members
With regard to matters concerning laws and reguiati corporate governance and risk management, etc.
necessary for appropriate accomplishment of thesrahd duties of Directors and Audit & SupervisBoard
Members, the Company provides training opportusigied funding support appropriate for each Direatwt
Audit & Supervisory Board Member at the time thegame office and continuously thereafter. In additi
especially for Outside Directors and Outside AdliBupervisory Board Members, information is provdde
such as briefings on the Company’s business cqonperfiormance, finance and management issues tnd si

visits of major business bases.

4-6. Consultation Committee

(1) Nomination Committee and Remuneration Committee
The Company establishes the Nomination Committes Remuneration Committee which act as an
advisory body of the Board of Directors to ensuaé, fobjective and transparent personnel affaird an

remuneration of the Board of Directors.

(2) Structure of Nomination Committee and Remuneraliommittee
The Nomination Committee and Remuneration Committeenprise of a majority of Outside
Directors/Audit & Supervisory Board Members, redpedy, and the chairpersons are determined from

Outside Directors/Audit & Supervisory Board Members

(3) A Report from Nomination Committee
The Nomination Committee deliberates and reporthiéoBoard of Directors on matters pertaining t® th
basic policy on the election and dismissal of thesklent of the Company, proposals for the electibn
candidates for the President of the Company, sammeplans of the President of the Company, and the

nomination of candidates for Outside Directors @udside Audit & Supervisory Board Members.
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(4) A Report from Remuneration Committee
The Remuneration Committee deliberates mattersipérg to the basic policy on the remuneration of

Directors, etc. of the Company and each Operatimgiany and reports to the Board of Directors.

4-7. Secretariat

(1) Secretariat
The Company establishes a secretariat for the Bafdbitectors, Nomination Committee and Remuneratio
Committee in the General Administration Dept. tadia necessary contact affairs and support forsaajents,
etc. In addition, the Company establishes the AédiSupervisory Board Members’ Secretariat which
comprises of designated staff to assist Audit & €uigory Board Members to carry out their dutied &m

perform the clerical duties of the Audit & Supenong Board under the command of Audit & Supervisory
Board Members.

(English Trand ation of the Japanese original)

Thistrangdation has been prepared for reference only. The Japanese language version will control if any discrepancy
arises.
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(Appendix)

Standards for Independence of
Outside Directors/Audit & Supervisory Board Members of JFE Holdings, Inc.

JFE Holdings, Inc. (the “Company”) establishes the standards for independence of Outside Directors and Outside

Audit & Supervisory Board Members as described below. An Outside Director or Outside Audit & Supervisory Board

Member is deemed not to have sufficient independence from the Company in the event that he/she falls under any of

the items below.

1)

2)

3)

4)

5)

6)

7)

8)

A person who is or was an executive director, executive officer or employee (collectively the “Executive”) of
the Company or its subsidiary.
A person who is currently a major shareholder of the Company. In the event that the person is a legal entity such
as a company, a person who is or, in the past 3 years, was the Executive of such legal entity or a parent company
or a significant subsidiary of such legal entity.
A person for whom the Company or its operating company is a major business partner. In the event that the
person is a legal entity such as a company, a person who is or, in the past 3 years, was the Executive of such
legal entity or a parent company or a significant subsidiary of such legal entity.
A person who is a major business partner of the Company or its operating company. In the event that the person
is a legal entity such as a company, a person who is or, in the past 3 years, was the Executive of such legal entity
or a parent company or a significant subsidiary of such legal entity.
A financial institution or other major creditor of the Company or its operating company who is indispensable
for the fundraising of the Company or its operating company and on whom the Company or its operating
company depends to the extent that it is irreplaceable. In the event that the financial institution or other major
creditor is a legal entity, a person who is or, in the past 3 years, was the Executive of such legal entity or a parent
company or a significant subsidiary of such legal entity.

A person who has received donations exceeding a certain amount (an annual average of either 10 million yen
or 30% of the person’s total expenses, whichever is larger, over the past 3 years) from the Company or its
operating company. In the event that the person is a legal entity such as a company, a person who is or, in the
past 3 years, was the Executive of such legal entity or a parent company or a significant subsidiary of such
legal entity.

A consultant, accounting professional such as a certified public accountant, or legal professional such as a
lawyer who has received a large amount of money or other assets (an annual average of 10 million yen or larger
over the past 3 years) in addition to the director’s or audit & supervisory board member’s remuneration from
the Company or its operating company. In the event that the consultant, accounting professional or legal
professional is an organization such as a legal entity or an association, a person who belongs to such
organization.

An accounting auditor of the Company or its operating company, or a person who is a partner, etc. of such
accounting auditor; or a person who performed auditing on the Company or its operating company as a partner,

etc. of such accounting auditor in the past 3 years.
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9) A person who is a director, audit & supervisory board member, executive officer or corporate officer of a
company or a parent company or a subsidiary of such company, in the event that such company has accepted
directors from the Company or its operating company.

10) Aperson who is or, in the past 3 years, was the Executive of a lead managing underwriter of the Company.

11) Arelative of a person falling under any of foregoing items 1) through 10) (the person’s spouse, relatives within

the third degree of kinship, or relatives living with the person).

Nevertheless, in the event that a person who falls under any of the foregoing items is deemed by the Company
appropriate for an independent outside director/audit & supervisory board member of the Company in light of the
person’s personality, insight, etc., the Company may nominate such person as a candidate for an independent outside
director/audit & supervisory board member, by providing the reason to believe that the person is appropriate for an
independent outside director/audit & supervisory board member of the Company, and by explaining that the person

fulfills the requirements for an independent outside director/audit & supervisory board member.

* “Operating company” refers to JFE Steel Corporation, JFE Engineering Corporation and JFE Shoji

Corporation.
* “Major business partner” refers to the case where the aggregate amount of transactions with the business partner

exceeds 1% of consolidated net sales in the most recent fiscal year.

(English Translation of the Japanese original)

This translation has been prepared for reference only. The Japanese language version will control if any discrepancy arises.
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